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ANTI-RAGGING CELL

Anandrao Dhonde Alias Babaji Mahavidyalaya, Kada and its residence facilities
have zero tolerance for ragging and take care to provide a ragging-free campus.
The Institution has a committee on Anti-Ragging. To ensure compliance as per
the UGC regulations on curbing the menace of ragging in higher educational
institutions, 2009, the Anti-ragging Committee was nominated and headed by
the Head of the Institution. It constitutes the representatives as prescribed by the
UGC regulations including civil and police administration, local media, non-
government organizations involved in youth activities and senior faculty
members and representatives from parents and students. The committee meets
often and discusses the new directions given by UGC. The anti- ragging squad
ensures the implementation of the preventive measure to ensure ragging free

campus.

Objectives

% The main objective of this cell is to create awareness among the students
on the importance of “Ragging free Campus”

% Make them aware of the human rights issues involved in it and to keep
continuous watch and vigilance over ragging issues so as to prevent its
occurrence and recurrence.

% To take necessary measures to achieve the objectives of eliminating the

menace of ragging within the Institution or outside.
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To act on the defaulters who are found guilty of ragging and /or abetting

ragging, actively or passively, or being part of a conspiracy to promote

ragging.

¢ University Grant Commission (UGC)guidelines notified code no F1-16\

L)

2009[CPP-II] dated 21/10/2009 On Curbing the Menace of Ragging in
Higher Educational Institutions,2009[under section 26(1)(g) of the UGC
Act 1956] are strictly implemented at Anandrao Dhonde Alias Babaji
Mahavidyalaya, Kada.

According to the Honorable Supreme Court of India Ragging constitutes
one or more of any acts which may cause or is likely to cause physical or
psychological harm or to raise fear or apprehension thereof in a fresher
or a junior student. Measures to Prevent Ragging.

Mandated Orientation Programme for fresher’s and parents to familiarize
them with the Institutional rules and regulations inclusive of anti-ragging
measures, what constitutes ragging and the consequences to be faced.
Students and parents submit anti-ragging related affidavits to the
institutions at the time of admission.

Awareness programmes on Anti-Ragging / street corner meeting/ Rally
campaigns are being conducted by our NSS unit periodically.
Anti-ragging display boards and banners containing the evils of ragging
and the administrative actions in the event of ragging are displayed
around the campus.

The Squad will work under the overall guidance of anti-ragging
committee. The Squad makes surprise raids on hostel & other hot spots
like College bus stops, Canteen, College bus etc. and will be empowered

to inspect places of potential ragging.




¢ Hostel wardens are taking effective steps to curb the ragging activities in

hostel.

+¢ Installation of CCTV at vantage and vulnerable points in the campus.

% Awareness programs are conducted and Anti-Ragging Act is read out in

the class during the induction and orientation programs for fresher and

senior students.

% Anti-ragging committee is constituted to ensure compliance with the

provisions of the regulations as well as the provisions of any law for the

time being in force.

% The functioning of the Anti-ragging squad will be monitored by the

committee, nominate new members and make necessary amendments in

the modus operandi.

Anti-ragging cell Committee Members

Sr. Name of Teacher Designation
No.
1 | Principal, Dr. H. G. Vidhate Chairman
2 | Dr. D. S. Bodkhe Member
3 | Dr. S. B. Bhagat Member
4 | Dr. Smt. P. P. Ghumare Member
S | Miss. K. Z. Shaikh Member
6 | Mr. R. B. Chavan Member
e R W
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ANTI-SEXUAL HARASSMENT CELL

Anandrao Dhonde Alias Babaji Mahavidyalaya is committed in moulding a
generation which safeguards the virtues of gender equality and equity. The
institution attempts to uphold the constitutional mandate ensuring the human
rights of all those who fall within its jurisdiction. As per the guidelines of UGC,
NAAC and the Supreme Court an Anti-Sexual Harassment Cell was established
in Anandrao Dhonde Alias Babaji Mahavidyalaya to provide a healthy and
congenial atmosphere to the staff and students of the College. The Cell meets

the following objectives:

Objectives
> To provide a neutral, confidential and supportive environment for
members of the campus community who may have been sexually

harassed.

> To deal with cases of discrimination and sexual harassment against
women, in a time bound manner, aiming at ensuring support services to

the victimized and termination of the harassment.

> To provide information regarding counseling and support services in our

campus.

> To ensure that students, faculty and staff are provided with current and

comprehensive materials on sexual harassment and assault.




> To promote awareness about sexual harassment through educational
initiatives which encourages and foster a respectful and safe campus
environment

> To develop guidelines and norms for a policy against sexual harassment.

> To develop principles and procedures for combating sexual harassment.

> To work out details for the implementation of the policy.

> To prepare a detailed plan of actions, both short and long term.

> To collaborate with the Women’s Cell, Anandrao Dhonde Alias Babaji
Mahavidyalaya.

> To organize gender sensitization awareness programmes.

Definition

According to THE SEXUAL HARASSMENT OF WOMEN AT THE
WORKPLACE (PREVENTION, PROHIBITION AND REDRESSAL) ACT

2013,

sexual harassment includes any one or more of the following unwelcome

acts or behavior (whether directly or by implication) namely:

YV V V V VY

Physical contact and advances; or

A demand or request for sexual favors; or

Making sexually colored remarks; or

Showing pornography; or

Any other unwelcome physical, verbal or non-verbal conduct of sexual

nature.

Any act falling under the purview of following cases will be considered as an

incident of sexual harassment.




Why is it important?

Any student/staff member can be a potential victim and hence it’s important for

everyone to understand how to recognize and deal with sexual harassment.

Potential consequence for a student seen as a harasser -disciplinary action could
be in the form of warning, written apology, debarring entry into a hostel/
campus, suspension for a specific period of time, debarring from holding posts

such as member of committees or even expulsion.

Potential consequence for a staff member seen as a harasser-disciplinary action
could be in the form of warning, written apology, stoppage of increment,
withholding of promotion, debarring entry into campus, suspension for a
specific period of time, debarring from holding posts such as member of

committees or even dismissal.

Procedure for Approaching Cell

The Cell deals with issues relating to sexual harassment in the college campus.
It is applicable to all students, staff and faculty. A complaint of discrimination
or sexual harassment may be lodged by the victim or a third party. A written
complaint may be addressed to the Chairman of the Committee. If the complaint
is made to the Principal, or any of the Committee members, they may forward it

to the Chairman of the Committee against Sexual Harassment.

What to do if you feel you are being sexually harassed?

» Know your rights-Sexual harassment is illegal.
» Speak up-try telling the person to stop. State clearly and firmly that you

want a particular behavior to cease.




» Get information and support-If you feel you cannot speak up, ask your
friends to help you and bring it to the notice of the College authorities
without further loss of time.

» Keep records that might be useful for pursuing the case.

What not to do

» Do not blame yourself. Sexual harassment is not something one brings on
oneself. It is not a consequence of certain ways of dressing or acting. It is
a violation of an individual’s right to work and live with dignity.

» Do not ignore it. Ignoring sexual harassment does not make it go away.
The harasser may misinterpret a lack of response as approval of the
behavior.

» Do not delay. Delay in action increases the probability that unwanted
behavior will continue or escalate.

» Do not hesitate to ask for help. Speaking up may also prevent others from

being harmed.

Steps you can take

» Inform Class Teacher, HOD or Members of Women Cell or Anti Sexual
Harassment Cell.
» Approach the Grievance Redressal Cell for Women and file a written

complaint.

Internal Complaints Committee

Complaints Committee was duly formed in the college to look into, and
adjudicate matters relating to any kind of sexual harassment meted out to

students or female employees in the institution. To that end the college has been




vigilant about instances of gender discrimination, victimization and abuse, and
acts promptly to address/redress any issues that violated the provisions of the
said Act. Moreover, it plays a proactive role in averting instances of sexual
harassment by motivating students to attend the programmes organized by the

Women’s Cell of the college on gender discrimination, and sexual harassment.

Anti-Sexual Harassment Committee

Sr. No. Name of the Member Designation

1 Prof. Smt. S. A. Khedkar | Chairman

2 Dr. Smt. G. S. Jagtap Member

3 Dr. Smt. P. P. Ghumare Member

4 Dr. Smt. M. S. Tekade Member

5 Dr. Smt. S. B. Kuchekar | Member

6 Smt. M. D. Hume Member

7 Ku. P. S. Kothmire Student Representative
8 Prin. Dr. H. G. Vidhate Secretary

|-
Prof. Smt. S. A. Khedkar Dr. B. S, Khaire Dr. H. G. Vidhate
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WOMEN GRIEVANCE REDRESSAL CELL

The Women Grievance Redressal Cell aims to look into the complaints lodged by any
women’s student and redress it as per requirement. It redresses the grievances at
individual and class level and grievances of common interest. The women students
can state their grievance regarding any academic and non-academic matter within the
campus through the grievance/ suggestion box. The institution aims at solving the
grievances of the women students within stipulated time. The Women Grievance Cell
desires to promote and maintain a conducive and unprejudiced educational

environment.

In order to meet the increasing legitimate expectations of women students and
staff for better, faster and more effective service, Anandrao Dhonde Alias Babaji
Mahavidyalaya shall constantly endeavor to improve its service rules, standards and
capabilities and expects all its Officers and employees to maintain highest standards of

integrity and transparency in their working conditions with women students and staff.

The Women Grievance Redressal Cell has been developed to settle the
grievances of the Women and other stakeholders within a reasonable time period for
further strengthening the bond of the students with the institution by providing them
with all kind of facilities to a satisfaction level for maintaining a convenient ambience

of academic teaching and learning.

Objectives:

o To make officials of the College responsive, accountable and courteous in
dealing with the women students.
o To ensure effective solution to the student’s grievances with an impartial and

fair approach.




o To provide means for inviting and collecting grievances from women students
and staff on all matters concerning with infra structure and support services.

o To fix boxes for receiving Grievances and to keep record of the grievances and
action taken.

o To establish structured interactions with students and staff to elicit information
regarding academic and administrative process and their expectation.

o To forward the grievance to the Committee for Infrastructure Development and
Maintenance, if the grievance involved some new academic or infrastructure
facility and policy decisions.

o Upholding the dignity of the College by ensuring tension free atmosphere in
the College by promoting cordial Student-Student relationship and Student -
Teacher relationship etc.

o Encouraging the Students to express their grievances / problems freely and
frankly without any fear of being victimized.

o Advising all the students to refrain from inciting students against other students
or teachers and College administration.

o Advising all staffs to be affectionate to the students and not behave in a
vindictive manner towards any of them for any reason.

o Ragging in any form is strictly prohibited in and outside the institution. Any
issues of ragging and violation of disciplinary rules should be urgently brought

to the notice of the Principal.

Scope: The Committee deals with Grievances received in writing from the students

about any of the following matters: -

Academic Matters: Related to examination, evaluation and publication of internal

marks.

Financial Matters: Related to dues and payments for various items from library,

hostels etc.,

Other Matters: Related to certain misgivings about conditions of sanitation,

preparation of food, availability of transport etc.




The Cell enables a student to express feelings by initiating and pursuing the
grievance procedure in accordance with the rules and regulations of the College.
‘Women Grievance Cell’ inquires and analyses the nature and pattern of the
grievances in a strictly confidential manner. Emphasis on procedural fairness has been

given with a view to “the right to be heard and right to be treated without bias™.

Women Grievance Redressal Committee

Sr. No. Name of the Member Designation

1 Prof. Smt. S. A. Khedkar | Chairman

2 Dr. Smt. G. S. Jagtap Member

3 Dr. Smt. P. P. Ghumare Member

4 Dr. Smt. M. S. Tekade Member

5 Dr. Smt. S. B. Kuchekar | Member

6 Smt. M. D. Hume Member

7 Ku. P. S. Kothmire Student Representative
8 Prin. Dr. H. G. Vidhate Secretary

- s Lo
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T Anandrgiglﬁ%ga-ﬂgg@o%arﬂﬁ&ama PRINCIPAL
Committee ada, Tal. Ashi, Dist. Beed frizdirao Dhonde Alias Babaji Mahavidyalaya

Kada, Tal. Ashti, Dist. Beed




Anand Charitable Sanstha Ashti’s

ANANDRAO DHONDE ALIAS BABAJI MAHAVIDYALAYA,
KADA. TQ. ASHTI. DIST. BEED. 414 202.

GRIEVANCE REDRESSAL CELL

The Grievance Redressal Cell (GRC) aims to look into the complaints lodged by any
student and redress it as per requirement. It redresses the grievances at individual and
class level and grievances of common interest. The students can state their grievance
regarding any academic and non-academic matter within the campus through the
grievance/ suggestion box. The institution aims at solving the grievances of the
students within stipulated time. The Student’s Grievance Cell desires to promote and

maintain a conducive and unprejudiced educational environment.

In order to meet the increasing legitimate expectations of students and staff for
better, faster and more effective service, Anandrao Dhonde Alias Babaji
Mahavidyalaya shall constantly endeavor to improve its service rules, standards and
capabilities and expects all its employees to maintain highest standards of integrity

and transparency in their working conditions with students and staff.

The Grievance Redressal Cell has been developed to settle the grievances of
the students and other stakeholders within a reasonable time period for further
strengthening the bond of the students with the institution by providing them with all
kind of facilities to a satisfaction level for maintaining a convenient ambience of

academic teaching and learning.

Objectives:

< To make officials of the College responsive, accountable and courteous in
dealing with the students.
< To ensure effective solution to the student’s grievances with an impartial and

fair approach.




To provide means for inviting and collecting grievances from students and staff
on all matters concerning with infra structure and support services.

To fix boxes for receiving Grievances and to keep record of the grievances and
action taken.

To establish structured interactions with students and staff to elicit information
regarding academic and administrative process and their expectation.

To forward the grievance to the Committee for Infrastructure Development and
Maintenance, if the grievance involved some new academic or infrastructure
facility and policy decisions.

Upholding the dignity of the College by ensuring tension free atmosphere in
the College by promoting cordial Student-Student relationship and Student -
Teacher relationship etc.

Encouraging the Students to express their grievances / problems freely and
frankly without any fear of being victimized.

Advising all the students to refrain from inciting students against other students
or teachers and College administration

Advising all staffs to be affectionate to the students and not behave in a
vindictive manner towards any of them for any reason.

Ragging in any form is strictly prohibited in and outside the institution. Any
issues of ragging and violation of disciplinary rules should be urgently brought

to the notice of the Principal.

Scope: The Committee deals with Grievances received in writing from the students

about any of the following matters: -

¢ Academic Matters: Related to examination, evaluation and publication of

internal marks.

+ Financial Matters: Related to dues and payments for various items from

library, hostels etc.,

s Other Matters: Related to certain misgivings about conditions of sanitation,

preparation of food, availability of transport etc.




The Cell enables a student to express feelings by initiating and pursuing the
grievance procedure in accordance with the rules and regulations of the College.
‘Student’s Grievance Cell’ inquires and analyses the nature and pattern of the
grievances in a strictly confidential manner. Emphasis on procedural fairness has been

given with a view to “the right to be heard and right to be treated without bias™.

Grievance Redressal Committee

Sr. No. Name of the Member Designation
1 Dr. M. G. Rajpange Chairman
2 Dr. G. V. Mandlik Member
3 Dr. B. M. Dhonde Member
4 Dr. B. G. Kale Member
5 Dr. M. B. Shaikh Member
6 Mr. Gaikwad Akash Ajinath Student Representative

' IQFC -Co-ordinator W,&/(f@"
& Anandrao u‘m\i%\ Eo%ﬂl‘fgnha\rd)a‘ﬂ)'ﬁ PRiNbiF\LL’/
3 hand aiaya i y
Dr. M. G Rajpange Hl iﬁ“ B.A H.m Bagee | AnandraoDiorE AGasBidbiiehavidyals
Chairman IQAC-Coordinator Kadz, Tal. Ashti, Dist. Beed

Grievance Redressal Cell
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University Grants Commission

(A wATeS TR T, WWE TE)
(Ministry of Human Resource Devalopment, Gowt, of India)

TEGIAE T W, 7€ FEei-110002
Bahadur Shah Zatar Marg, New Delhi-110002

Ph.: 011-23236288/23239337

Prof. Rajnish Jain Fax un-m?:aas_a_
Secretary E-mail ; secy.uge@nicin
D.O. No.1-15/2009 (ARC) pt.lli 0 4 JUL ZUS 277 june, 2019

Respected SirfMadam,

In pursuance to the Judgment of the Hon'ble Supreme Court of India dated 08.05.2009 in Civil
Appeal No. 887/2009, the UGC had notified “Regulations on Curbing the Menace of Ragging in
Higher Educational Institutions, 2008", The Regulations are available on the UGC website i.e.
www.ugc.ac.in. These regulations are mandatory for all higher educational institutions in the country.

As multiple mechanisms are required to ensure a ragging-free campus, here are some
recommendations and action steps which are required to be deployed in your esteemed university
and all institutions under your ambit.

A. Basic Measures:

1. Constitution of anti-ragging committee, anti-ragging squad, setting up of Anti-Ragging Cell and
adequate publicity for these measures through various media are to be undertaken.

2. Mention of anti-ragging warning in the institution's prospectus and information booklets
/brochures shall be ensured.

3. Updating websites of institutions with the complete address and contact details of nodal officers
related to anti-ragging committee.

4. In compliance with the UGC Regulations and its 2™ Amendment regarding submission of
undertaking by each student and every parent, an online undertaking in every academic year to
be submitted.

3. UCC has netified 3™ Amendment in UGC Regulations on 29 June, 2016 to expand the definition
of ragging by including the following:

“3. (i) Any act of physical or mental abuse (including bullying and exclusion) targeted at another
student (fresher or otherwise) on the ground of colour, race, religion, caste, ethnicity, gender
(including transgender), sexual orientation, appearance, nationality, regional origins, linguistic
identity, place of birth, place of residence or economic background.”

6. Installing CCTV cameras at vital points.
B. Counseling and monitoring measures

1. Regular interaction and counseling with the students can detect early signs of ragging and
identification of trouble-triggers.

2. Surprise inspection at hostels, students accommodation, canteens, rest-cum-recreation rooms.
toilets, bus-stands and any other measure which would augur well in preventing/quelling ragging
and any uncalled for behaviour/incident shall be undertaken.

C. Creative Dissemination of the idea of ragging-free campus

1. Events like Anti-Ragging workshops, seminars and other creative avenues to spread the idea.
2. Safety and security apps without affecting the privacy of individuals can be creatively deployed.

Contd...2




D. Using other UGC initiated measures

1. Students in distress due to ragging related incidents can call the National Anti-Ragging Helpline
1800-180-5522 (24x7 Toll Free) or e-mail the Anti-Ragging Helpline at helpline@antiragging.in.

2.

For any other information regarding ragging, please visit the UGC website i.e. www.ugc ac.in &
www antiragging.in and contact UGC monitoring agency i.e. Aman Satya Kachroo Trust on

mobile No. 09871170303, 09818400116 (only in case of emergency).

. UGC also drives an Anti-Ragging Media Campaign through different modes and UGC has got

developed the following entities to promote anti-ragging which are available on UGC website
I.e. WWW.UQC.ac.in.

a.

UGC has developed 05 TVCs of 30 seconds each from different perspective i.e. Parents,
Victim and Offenders.

UGC has designed and distributed posters amongst Universities/Regulatory
Authorities/Councils/lITs/NITs/Other educational institutions for the prominent display.

UGC has consecutively organized 02 Anti-Ragging Competitions for students/faculty
/general public for the wider awareness of the menace of ragging.

Any violation of UGC Regulations or failure of institution to take adequate steps to prevent

ragging in accordance with these Regulations or failure to punish perpetrators of incidents of
ragging suitably, will attract punitive action under the UGC Act.

You are requested to implement the recommendations communicated vide this office letter

of even number dated December 27, 2018 and thereby ensure a ragging-free campus, a
fundamental requirement for a supportive and fair institutional climate which is open to change,
learning and progress.

T

With personal regards,
Yours sincerely,

{Rajnish Jain)

he Vice-Chancellor Il Universities.

Copyto:

BT, N. Gopukumar Joint Secretary, UGC Western Regional Office, Ganeshkhind,
Pune — 411 007. N

[Raj;is Jain)

Secretary
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Prof. Rajnish Jain Fax un-m?:aas_a_
Secretary E-mail ; secy.uge@nicin
D.O. No.1-15/2009 (ARC) pt.lli 0 4 JUL ZUS 277 june, 2019

Respected SirfMadam,

In pursuance to the Judgment of the Hon'ble Supreme Court of India dated 08.05.2009 in Civil
Appeal No. 887/2009, the UGC had notified “Regulations on Curbing the Menace of Ragging in
Higher Educational Institutions, 2008", The Regulations are available on the UGC website i.e.
www.ugc.ac.in. These regulations are mandatory for all higher educational institutions in the country.

As multiple mechanisms are required to ensure a ragging-free campus, here are some
recommendations and action steps which are required to be deployed in your esteemed university
and all institutions under your ambit.

A. Basic Measures:

1. Constitution of anti-ragging committee, anti-ragging squad, setting up of Anti-Ragging Cell and
adequate publicity for these measures through various media are to be undertaken.

2. Mention of anti-ragging warning in the institution's prospectus and information booklets
/brochures shall be ensured.

3. Updating websites of institutions with the complete address and contact details of nodal officers
related to anti-ragging committee.

4. In compliance with the UGC Regulations and its 2™ Amendment regarding submission of
undertaking by each student and every parent, an online undertaking in every academic year to
be submitted.

3. UCC has netified 3™ Amendment in UGC Regulations on 29 June, 2016 to expand the definition
of ragging by including the following:

“3. (i) Any act of physical or mental abuse (including bullying and exclusion) targeted at another
student (fresher or otherwise) on the ground of colour, race, religion, caste, ethnicity, gender
(including transgender), sexual orientation, appearance, nationality, regional origins, linguistic
identity, place of birth, place of residence or economic background.”

6. Installing CCTV cameras at vital points.
B. Counseling and monitoring measures

1. Regular interaction and counseling with the students can detect early signs of ragging and
identification of trouble-triggers.

2. Surprise inspection at hostels, students accommodation, canteens, rest-cum-recreation rooms.
toilets, bus-stands and any other measure which would augur well in preventing/quelling ragging
and any uncalled for behaviour/incident shall be undertaken.

C. Creative Dissemination of the idea of ragging-free campus

1. Events like Anti-Ragging workshops, seminars and other creative avenues to spread the idea.

Contd...2




D. Using other UGC initiated measures

1. Students in distress due to ragging related incidents can call the National Anti-Ragging Helpline
1800-180-5522 (24x7 Toll Free) or e-mail the Anti-Ragging Helpline at helpline@antiragging.in.

2.

For any other information regarding ragging, please visit the UGC website i.e. www.ugc ac.in &
www antiragging.in and contact UGC monitoring agency i.e. Aman Satya Kachroo Trust on

mobile No. 09871170303, 09818400116 (only in case of emergency).

. UGC also drives an Anti-Ragging Media Campaign through different modes and UGC has got

developed the following entities to promote anti-ragging which are available on UGC website
I.e. WWW.UQC.ac.in.

a.

UGC has developed 05 TVCs of 30 seconds each from different perspective i.e. Parents,
Victim and Offenders.

UGC has designed and distributed posters amongst Universities/Regulatory
Authorities/Councils/lITs/NITs/Other educational institutions for the prominent display.

UGC has consecutively organized 02 Anti-Ragging Competitions for students/faculty
/general public for the wider awareness of the menace of ragging.

Any violation of UGC Regulations or failure of institution to take adequate steps to prevent

ragging in accordance with these Regulations or failure to punish perpetrators of incidents of
ragging suitably, will attract punitive action under the UGC Act.

You are requested to implement the recommendations communicated vide this office letter

of even number dated December 27, 2018 and thereby ensure a ragging-free campus, a
fundamental requirement for a supportive and fair institutional climate which is open to change,
learning and progress.

T

With personal regards,
Yours sincerely,

{Rajnish Jain)

he Vice-Chancellor Il Universities.

Copyto:

BT, N. Gopukumar Joint Secretary, UGC Western Regional Office, Ganeshkhind,

Pune — 411 007,

N

[Raj;is Jain)

Secretary
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University Grants Commission
(wrrg s e FEed, TRaEs)
{Ministry of Human Resource Development , Govt. of India)

ufrgn & safaa, e, gi- e
Western Regional Office, Ganeshkhind, Pune - 411007

Ph: 020 — 25696896/97, 25691477
Email: wrougc@gmail.com

8. T MIFAR
wygad wfud

Dr. N. Gopukumar
Joint Secretary

No.F.2-35/13(Ragging/WRQ)
July 23, 2019
The Principal
(All the Colleges in the States of
Maharashtra, Gujarat, Goa and UTs of
Daman & Diu and Dadra & Nagar Haveli)

Subject : UGC Regulations on Curbing the Menace of Ragging in_Higher
Educational Institutions, 2009 - reg.

Dear SirfMadam,

As you are aware the University Grants Commission has notified “UGC Regulations on
curbing the menace of ragging in higher educational institutions, 2009" in order to
prohibit, prevent and eliminate the scourge of ragging. These Regulations are mandatory and
all institutions are required to take necessary steps for its implementation in toto, including the
monitoring mechanisms as per provisions in the Regulations and ensure its strict compliance.
Any violation of these Regulations will be viewed seriously, Any institution fails to take
adequate steps to prevent ragging or does not act in accordance with these Regulations or
fails to punish perpetrators of incidents of ragging suitably, will attract punitive action under the
UGC Act.

In this regard, please find enclosed herewith copy of a letter from the Secretary, UGC
which is self-explanatory in the matter, As multiple mechanisms are required to ensure a
ragging-free campus, some recommendations and action steps which are required to be
deployed in your esteemed institution are mentioned in the referred letter. You are requested
to take all necessary steps for the implementation and strict compliance of
Regulations/recommendations and action steps provided in the enclosed letter.

With regards,
Yours sincerely,

Joint Secretary

Encl: As above,
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Dear Madam /Sir,

I pursnance to the Judgment of the Han'ble Supreme Court of India dated 8.5.2009
i Civil Appeal No. 887/2009. the UGC notified “Regulations on Curbing the Menace of
Ragging in Higher Bducatonal Institutions; 20097, The Regulations are available on the

UGC website f.e. www.ugc.ac.in.

Itis once again brought ro your kind notice that ragging is a criminal offence and UGC
has framed regulations on curbing the menace of ragging in higher educatonal
mstititions in order to prohibit, prevent and climinate the scourge of ragging. These
regulations are mandatory and all institutions are required o take necessary steps for
its implementation in tolo including the monitoring mechanism and any violation of
these regulations will he viewed seriously. If any institution fails o take adequate steps
o prevent ragging or does ol act 1 accordance with these Regulations or liils to
punish perpetrators of incidents of ragging suitably, it will attract punitive action
against itsell by the UGC.

You are requested to step up anti-ragging mechanism by way of adequate publicity
through various mediums: constitution of anti-ragging committee and anli-ragging
squad, sctling up of Anti Ragging Cell, installing CCTV cameras at vital points, Anti-
ragging workshaps and seminar, updating all websites with nodal officer’s complete
details, alarm bells ete. Regular interaction and counseling with the students,
identification ol trouble-triggers and mention of Anti-ragging warning in the institution's
prospectus and information heokicts;/ brochures shall be ensured. Surprise inspection
of hostels, students’ accommodation, canteens, rost cum recrcational rooms, Loiiets,
bus-stands, display Anti Ragging pesters at all prominent places like Admission Centre,
Departments, Library, Canteen, Hostel, Common lacilities clc. These posters are
available on UGC website www.uge.ac.in. The size of posters should be 8x6 feet. Any
other measure which would augur well in preventing/quelling ragging :uid any uncdlled
for behaviour /incident shall be undertaken.

Students jn distress due to ragging related incidents can ¢all the National Anti-ragging
Helpline 1800-180-3522 (24x7 Toll Free) or c-mail the Anti-Rugging Helpline at
helpline@antiragging.in. For any other information regarding ragging you may please visit
the UGC website iLe. www.ugcacin & www.anliraggingin and contact UGC monitoring
agency L.e. Aman Sawya Kachrao Trust on Mobile No. 09871170303, 09818100116 {only

in case of emergency).

Contd...
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UGC also drives an Anti Ragging Media Campaign through different modes and UGC
has got developed the following entities to promote anti ragging which are available on
UGC website t.e. www.ugc.ac.in

a. UGC has developed 05 TVCs of 30 seconds each with different perspective i.e,
parents, Victim and Offenders.

b. UGC has desigried and distributed 04 types of posters amongst Universities /
Regulatory Authorities / Councils / IITs / NITs / other educational institutions
for the prominent display of these posters,

c. UGC has conseculively organized 02 Anti- Ragging Competitions for
students/faculiy/general public for the wider awareness of the menace of
ragging.

In compliance of the 24 Amendment in UGC Regulations, you are requested to make it
compulsory for each student and every parent to submit an online undertaking every
academic year at www.antiragging.in & www.amanmovement.org

With kind regards.
Yours sincerely,

(Rajnish Jain)
The Vice-Chancellor of all Universities
Encl: As above
Copy to:
1. All Regulatory Bodies
2. UGC Regional Officer

(Rajnish Jain)




As INTRODUCED IN Lok SABHA

Bill No. 35 of 2019

THE PROHIBITION AND ERADICATION OF RAGGING BILL, 2019
By
SHR1 ADHIR RANIAN CHOWDHURY, M.P.

A

BILL
to prohibit and eradicate ragging in educational institutions and for matters
connected therewith or incidental thereto.

B it enacted by Parliament in the Seventieth Year of the Republic of India as
follows:—

1. () This Act may be called the Prohibition and Eradication of Ragging Act, 2019.  Short title,
extent and
(2) It extends to the whole of India. commence-
t.
(3) It shall come into force on such date as the Central Government may, by notification .

in the Official Gazette, appaint and different dates may be appointed for different provisions
of this Act and for different States, and any reference to commencement in any provision of
this Act in relation to any State shall be construed as a reference to the commencement of
that provision in that State.




Definitions.

Application of
the Act.

Acts which
constitute
ragging.

2. In this Act, unless the context otherwise requires,—

(@) “appropriate Government” means in the case of a State, the Government of
that State and in all other cases, the Central Government;

(b) “Committce” means the anti-ragging commitee constituted under section 7;

(¢) “Educational institution” means any college, institute, university whether
established by the Government or by any citizen or body of citizens and whether in
receipt of aid from Government or not, recognised by Central or State Government for
the award of a certificate, diploma or a degree in any course of study, education or
training;

(d) “freshers” means those students who have taken admission in the first year
of under-graduate or post-graduate level in any stream in any educational institution;

(e) “head of the institution” means the Vice-Chancellor in case of a university or
a deemed university and in case of any other institution, the Principal or the Director,
as the case may be;

(f) “prescribed” means prescribed by rules made under this Act; and

(g) “seniors” means those students who are not in first year of under-graduate
or post-graduate level in any stream in any educational institutions.

3. (1) The Act shall apply to all institutions coming within the definition of a University
under sub-section (f) of section 2 of the University Grants Commission Act, 1956, and to all
institutions deemed to be a university under section 3 of the University Grants Commission
Act, 1956, and to all other higher educational institutions, or elements of such universities
or institutions, including its departments, constituent units and all the premises, whether
being academic, residential, playgrounds, canteen, hostel or other such premises of such
universities, deemed universities and higher educational institutions, whether located within
the campus or outside, and to all means of transportation of students, whether public or
private, accessed by students for the pursuit of studies in such universities, deemed
universitics and higher educational institution.

(2) In addition to the educational institutions mentioned in sub-section (1), the
provisions of this Act shall apply also to all vocational and professional institutions.
4. The ragging shall included following acts,—

({) any conduct by any student or a group of students whether by words
spoken or written or by an act which has the effect of teasing, treating, torturing, or
handling with rudeness a fresher or any other student;

(#) indulging in rowdy or indisciplinary activities by any student or a group of
students which causes or is likely to cause annoyance, hardship, physical or
psychological harm or to raise fear or apprehension thereof in any fresher or any
other student;

(iii) asking any student to do any act which such student shall not in the
ordinary course do and which has the effect of causing or generating a sense of
shame, or torment or embarrassment so as to adversely affect the physique or psyche
of such fresher or any other student;

(iv) any act by a Student that prevents, disrupts or disturbs the regular academic
activity of any other student or a fresher;

(v) exploiting the services of a fresher or any other student for completing the
academic tasks assigned to an individual or a group of student;

(¥i) any act of financial extortion or forceful expenditure burden put on a fresher
or any other student by students;

10
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(vii) any act of physcial abuse including sexual abuse, homosexual assaults,
stripping, forcing obscene and lewd acts, gestures, causing bodily harm or any other
danger to health or person;

(viii) any act or abuse, by use of spoken words, telephone, short message
service (SMS), e-mails, multi-media messaging service, post, public insults.
pornographic material, photographs or video clips, etc., to derive perverted pleasure,
vicarious or sadistic thrill from actively or passively participating in the discomfiture
or fresher or any other student; and

(ix) any act that affects the mental health and self-confidence of a fresher or any
other student with or without an intent to derive a sadistic pleasure or showing off
power. authority or superiority by a student over any fresher or any other student.

5. Notwithstanding anything contained in any other law, for the time being in force,
in any trial under this Act, the burden of proof as to the innocence shall lie on the accused.

6. (1) Notwithstanding anything contained in any other law for the time being in force
the Central Government shall, as soon as may be, but within six months from the date of
commencement of this Act, issue such directives for prohibition of ragging in all colleges
and educational institutions functioning under Central Government as may be prescribed.

(2) The Central Government shall, issue similar directives to all State Governments for
taking steps to prohibit ragging in all colleges and educational institutions in their respective
jurisdiction.

(3) The prohibition under sub-section (/) shall also be extended to and educational
institutions in the Union territories.

(4) Every public declaration of intent by any educational institution for admission of
students to any course of study, brochure of admission or instruction booklet or the
prospectus, in any electronic, audio-visual or print or any other media shall expressly
provide that ragging is prohibited in the institution and anyone found guilty or ragging or
abetting ragging whether actively or passively or being a part of conspiracy to promote
ragging is liable to be punished in accordance with this Act.

7. (1) The appropriate Government shall ensure that an Anti-Ragging Committee is
constituted in every educational institution headed by the senior most faculty of the
institution and consisting of representatives of civil and police administration including at
least one female representative and representative other from non-governmental
organisation, parents, freshers and seniors.

(2) The appropriate Government shall extend its full support to the Anti-Ragging
Committee to enable it to perform its duties to the fullest to ensure that all colleges and
educational institution are frec from ragging and harassment of freshers.

(3) The Anti-Ragging Committee shall perform the following functions:—

(a) to receive complaints on ragging and submit a report to the head of the
institution;

(b) to take inputs from various people including staff and freshers on any
incident of ragging;

(¢) to conduct necessary awareness programme to enlighten the students
regarding the effects of ragging;

(d) after conducting thorough investigation, action to be taken against the
offenders as per the rules prescribed under this Act.

8. (/) Every educational institution shall have an Anti-Ragging Squad.

(2) The Anti-Ragging Squad shall function under the guidance of Anti-Ragging
Comumittee consisting of the representatives nominated by the head of the educational
institution.

Burden of
proof.

Prohibition of
ragging.

Constitution
of Anti-
Ragging
Committee
and its
functions.

Constitution
of Anti
Ragging Squad
and its
functions.




(3) The Anti-Ragging Squad shall—
(@) make surprise checks in hostel and campus to keep a check on ragging;
(D) report any incident of ragging to the committee;
(¢) be in constant touch with the staff and students and consult various incidents of
ragging.
Penalty. 9. (J) Any student convicted under this Act shall be debarred from continuing his
studies in any educational institutions for a period of three years.

5

(2) Whoever contravenes the provisions of this Act shall be punished with fine which
shall not be less than rupees twenty-five (housand but which may extend upto rupees one
lakh or with rigorous imprisonment for a term which may extend upto three years or, with 10
both.

(3) The appropriate Government shall direct University Grants Commission or the
funding agency of the educational institution, as the case may be, to take such steps against
the head of the educational institution who fails to prevent ragging in such manner may

deem necessary. 15
Proceeding. 10. The proceeding under this Act shall be tried by the Educational Tribunal or the
High Court in the respective State as far as possible.
Provisions of 11. Save as provided under this Act, the provisions of the Code of Criminal Procedure
the Code of 1973 ghall be applicable to any trial under this Act.
Criminal
Procedure to
be applied.
Overriding 12. The provisions of this Act shall be in addition to, and not in derogation of, any o
effect of the . : : .
Act other law for the time being in force.
Power Lo 13. (1) The Central Government may by notification in the Official Gazette, make rules
make rules. for carrying out the purposes of this Act.

(2) Every rule made under this Act shall be laid, as soon as may be after it is made,
before each House of Parliament, while it is in session, for a total period of thirty days which 25
mzy be comprised in one session or in two or more successive sessions, and it, before the
expiry of the session immediately following the session or the successive sessions aforesaid,
both Houses agree in making any modification in the rule or both the Houses agree that the
rule should not be made, the rule shall thereafter have effect only in such modified form or be
of no effect, as the case may be; so, however, that any such modification or annulment shall 30
be without prejudice to the validity of anything previously done under that rule.




STATEMENT OF OBJECTS ANDREASONS

Ragging is rising problem which is escalating on 1 daily basis needs to be addressed
immediately. It mainly concerns with the new generation who take admission in academic
institutes, colleges or university having a dream of a bright future which ultimately results in
the upliftment of the society and the country as a whole. Ragging has been recognised as a
Human Rights Violation. There have been many instances where ragging has led to death of
a student. Tn many cases, it has been observed that a lot of students go into depression or
drop out of the college, institute or university sceing the plight of these students, all sections
of the society are raising their voice to prohibit ragging and are demanding that the Government
must take proactive steps to eradicate this menace to the society.

On the 8th May. 2009, the Hon'ble Supreme Court ordered the Union Government to
implement a plan for prevention of ragging. Following this Judgment the University Grants
Commission (UGC) and other regulatory authorities like All India Council for Technical
Education (AICTE), Medical Council of India (MCI), Dental Council of India (DCI), etc.
published a single set of regulations that would cover the entire nation and all educational
institutions. The regulations of University Grants Commission (UGC) came into effect on

June, 2009.

This Bill combines the essential elements of UGC regulations and the order of the
Hon'ble Supreme Court. Therefore, in a certain sense, the Bill simply formalises what exists as
of today. All elements of the Bill are actually in place at present.

Hence this Bill.

New DELHI; ADHIR RANJAN CHOWDHURY
June 4,2019.




MEMORANDUM REGARDING DELEGATED LEGISLATION

Clasue 13 of the Bill empowers the Central Government to make rules for carrying out
the purposes of this Bill. As the rules will relate to matters of details only, the delegation of
legislative power is of normal charactor.
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A
BILL

to prohibit and eradicate ragging in educational institutions and for matters
connected therewith or incidental thereto.

(Shri Adhir Ranjan Chowdhury, M.IY)

MGIPMRND—325L5(S3)—13-06-2019.
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University Grants Commission
I T PR WATER, WTRE )
{Ministry of Human Resource Development, Gowt, of India)
TEGTATE T A, 7€ fawit-110002

. TS A Bahadur Shah Zafar Marg, New Delhi-110002
[

Ph.: 011-23236288/23239337
Fax : 011-2323 8858
E-mail : secy.uge@nic.in

LSRG R

Prof, Rajnish Jain
Secretary

D.0. No.1-15/2009 (ARC) pt.Ili 27t June, 2019

Respected Sir/Madam,

In pursuance to the Judgment of the Hon'ble Supreme Court of India dated 08.05.2009 in Civil
Appeal No. 887/2008, the UGC had notified “Regulations on Curbing the Menace of Ragging in
Higher Educational Institutions, 2009". The Regulations are available on the UGC website ie.
www.uge.ac.in. These regulations are mandatory for all higher educational institutions in the country.

As multiple mechanisms are required to ensure a ragging-free campus, here are some
recommendations and action steps which are required to be deployed in your esteemed university
and all institutions under your ambit.

A. Basic Measures:

1. Constitution of anti-ragging committee, anti-ragging squad, setting up of Anti-Ragging Cell and
adequate publicity for these measures through various media are to be undertaken.

2. Mention of anti-ragging warning in the institution’s prospectus and information booklets
/brochures shall be ensured.

3. Updating websites of institutions with the complete address and contact details of nodal officers
related to anti-ragging committee.

4. In compliance with the UGC Regulations and its 2™ Amendment regarding submission of
undertaking by each student and every parent, an online undertaking in every academic year to
be submitted.

5. UGC has notified 3" Amendment in UGC Regulations on 29* June, 2016 to expand the definition
of ragging by including the following:

“3. (i) Any act of physical or mental abuse (including bullying and exclusion) targeted at another
student (fresher or otherwise) on the ground of colour, race, religion, caste, ethnicity, gender
(including transgender), sexual orientation, appearance, nationality, regional origins, linguistic
identity, place of birth, place of residence or economic background.”

8. Installing CCTV cameras at vital points.

B. Counseling and monitoring measures

1. Regular interaction and counseling with the students can detect early signs of ragging and
identification of trouble-triggers.

2. Surprise inspection at hostels, students accommodation, canteens, rest-cum-recreation rooms,
toilets, bus-stands and any other measure which would augur well in preventing/quelling ragging
and any uncalled for behaviour/incident shall be undertaken.

C. Creative Dissemination of the idea of ragging-free campus
1. Events like Anti-Ragging workshops, seminars and other creative avenues to spread the idea.
Safety and security apps without affecting the privacy of individuals can be creatively deployed.

Contd...2

N




D. Using other UGC initiated measures

1. Students in distress due to ragging related incidents can call the National Anti-Ragging Helpline 1800-
180-5522 (24x7 Toll Free) or e-mail the Anti-Ragging Helpline at helpline@antiraggina.in.

2. For any other information regarding ragging, please visit the UGC website i.e. www.ugc.ac.in &
www.antiragging.in and contact UGG monitoring agency i.e. Aman Satya Kachroo Trust on mobile
No. 09871170303, 09818400116 (only in case of emergency).

3. UGC also drives an Anti-Ragging Media Campaign through different modes and UGC has got
developed the following entities to promote anti-ragging which are available on UGC website i.e.
www.uge.ac.in.

a. UGC has developed 05 TVCs of 30 seconds each from different perspective i.e. Parents, Victim
and Offenders.

b. UGC  has designed and distributed  posters amongst  Universities/Regulatory
Authorities/Councils/IITs/NITs/Other educational institutions for the prominent display.

c. UGC has consecutively organized 02 Anti-Ragging Competitions for students/faculty /general
public for the wider awareness of the menace of ragging.

Any violation of UGC Regulations or failure of institution to take adequate steps to prevent ragging
in accordance with these Regulations or failure to punish perpetrators of incidents of ragging suitably,
will attract punitive action under the UGG Act.

You are requested to implement the recommendations communicated vide this office letter of even
number dated December 27, 2018 and thereby ensure a ragging-free campus, a fundamental
requirement for a supportive and fair institutional climate which is open to change, learning and progress.

With personal regards,
Yours sincerely,

C:“:S‘Qw
(Rajnish Jain)

The Vice-Chancellor of all Universities.
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M]NISTRY OF LAWAND JUSTICE
(Legislative Department)

New Delhi, the 23rd April, 2013/ Vaisakha 3, 1935 (Scika)

. 'The following Act of Parliament received the assent of the President on the
22nd April, 2013, and is herehy publlshcd for gencral information:-

THIZ SEXUAL HARASSMENT OF WOMEN AT WORKPLACLE
(PREVENTION, PROHIBITION AND REDRESSAL) ACT, 2013

(No. 14 oF 2013)
22nd April, 2013,]

An Actlo provide protection against sexual harassment of women at workplace
and for the prevention and redressal of complaints of sexual harassment and
for mallers connected therewith or incidental thercto.

Wikt as stxual harassment results in violation of the fundamental rights ol a woman

10 equality under articles 14 and 15 ol the Constitution of India and her right 1o life and to live

with dignity under article 21 of the Constitution and right to practice any profession or to

carry un any occupation, trade or business which includes u right to a safe environment free
from sexual harassment;

Asn wikREeAs the protection against sexual harassment and the right to work with
hgnity arc universally recognised uman rights by interational conventions and i insirznents
such us Convention on the Elimination of all Forms of Discrimination against Wuimnen, which
has been ratificd on the 25th June, 1993 by the Government of India:

AND WiLIE AN LIS expedient to make provisions for giving efTeet 1o the sand ¢ onvention
lor protection of women against sexual harassiment at workplace.
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Bk it cnacted by Parliament in the Sixty-fourth Year of the Republic of Indiaas follows:—-
CHAPTER]

PRELIMINARY

Shon title 1.(J) This Act may be called the Sexual Harassment of Women at Workplacc (Prevention,
extent and Prohibition and Redressal) Act, 2013,

mmmv:m'cmcnl ) .
(2) It extends to the wholc of India.
() It shall come into force on such datc as the Central Government may, by notification
inthe Oficial Gazete, appoint.
Delinmtions 2. In this Act, unless the context othenvisc requires, -

() “aggrieved woman” mcans—

(i) in relationto a workplace, a woman, of any age whether employed or
not, who allcges to have heen subjected to any act of sexual harassment by the
respondent; :

(ii) in relation to a dwelling place or house, a woman of any age who is
employed in such a dwelling place ur house;

(b) “appropriatc Government” means—-

(i) in rclation to a workplace which is esiablished, owned, controlled or
wholly or substantially financed by funds provided directly or indirectly-

{A) by the Central Government or the Union territory administration,
the Central Govemment; :

() by the State Government, the State Government;

(ii) in rclation to any workplace not covered under sub-clause (i} and
falling within its territory, the State Government;

() “Chairperson™ means the Chairperson of the Local Complaints Committec
nominated under sub-section (1) of section 7; .

(d) " District Officer” means an officer notified under section 53

(&) **'domestic worker” mcans 8 woman who is employed to do the houschold
work in any houschold for remunecration whether in cash or kind, cither directly or
through any agency on a (cmporary, permanent, part time’or full time basis, but does
not include any member of the family of thc cmployer;

() “employee™ means @ person cmployed at a workplace for any work on regular,
temporary, ad hoc or daily wage basis, either directly or through an agent, including a
contractor, with or, without the knowledge of the principal employer, whether for
remuneration or not, or working on a voluntary basis or otherwise, whether the terms
of cmployment are express or implicd and includes a co-worker, a contract worker,
probationct, {raince, apprentice or called by any other such name;

(g) “employer” means—-

(i) in relation to any department, organisation, undertaking, cstablishment,
enterprise, institution, ofTice, branch or unit of the appropriate Government or a
local authority. the head of that department, organisation, undertaking,
establishment. enterprise, institution, office, branch or unit or such other officer
as the appropriate Government or the local authorily, as the case may be, may by
an vrder specily in this behalft

(1) w any workplacc not covered under sub-clause (i), any person
responsible for the management, supervision and control of the workplace
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Explanation.-—For the purposes of this sub-clausc “management”
inchides the person or board or committee responsible for fornulation and
administration of polices for such organisation;

(iii) in telation to workplace cavered under sub-clauscs (i) and (i), the
person discharging contractual obligations with respeet to his or her employees;

(iv) in relation to a dwelling place or house, a person or a houschold who
cmploys or benefits from the employment of domestic worker, irrespective ofthe
number, time period or type of such worker employed, or the nature of the
employment or activities performed by the domestic worker;

(h) “Intemal Committee™ means an Internal Complaints Committee constituted
under section 4;

(1) “Local Committcc™ means the Local Complaints Committee constituted under
scction 6;

(/) *Mcember” means a Member of the Intemal Committce or the Local Committee,
as the case may be;

(k) “prescribed” means prescribed by rules made under this Act;

() “Presiding Officer” means the Presiding Officer of the Internal Complaints
Committce nominated under sub-scction (2) of section 4;

(m)“respondent” means a person against whom the aggricved woman has made
a complaint under section 9; :

(n) “sexual harassment™ includes any one or more of the following unwelcome
acts or behaviour (whether directly or by implication) namely:—

(i) physical contact and édvances; or

(i) a demand or request for sexual fa'vours;_ or

(iif) making scxually coloured remarks; or

(iv) showing pornography; or :

(v) any other unwelcome physical, verbal or non-verbal conduct of sexual
nature;

() “workplace™ includes --

(i) any department, organisation, undertaking, establishment, enterprise,
institution, office, branch or unit which is established, owned, controlled or
wholly or substantially financed by funds provided dircctly or indircctly by the
appropriatc Government or the Jocal authority or a Government company or a
corporation or a co-opcrative society;

" (if) any private scector organisation or a privatc venture, undertaking,
cnterprise, institution, establishment, socicly, Irust, non-governmental
organisation, unit or service provider carrying on commercial, professional,
vocational, educational, entertainmental, industrial, health services or financial
activities including production, supply, sale, distribution or service;

(#if) hospitals or nursing homes;

(iv) any sports institute, stadium, sports complex or compelition or pames
venue. whether residential or not used for training, sports or other activitics
relating therelo,

(v) any place visited by Ihe employce arising out of or during the course of

cmployment including transportation provided by the employer for undertaking
such joumey: :
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(vi) 2 dwelling place or a housc,

i i i ac : .rrisc owned
() “unorganised sector” in relation to 4 workplace means an cnterprs

2 b i sale of
by individuals or sclf-cmployed workers and cngaged in the production or 3 'l:'o ”
goods or providing service of any kind whatsoever, and where the enterprise empioy:

workers, the number of such workers is.less thanten, ¢ ;

Prevenhun o! 3. (/) No woman shall be subjected to sexval harassment at any workplace.
sexual L ., ers
harassment (2) The lollowing circumstances, samong other circumstances, if it occurs or 15 persent
in relation o or connecicd with any act or behaviour of sexual harassment mAy amount 10
sexual harassment::~-
(i) implied or explicit promisc of prefercntial treatment in her employment; or
(if) implied or explicit threat of detrimental treatment in her employment; of
(iif) implicd or explicit threat about her present or future employment status; or
(#v) interference with her work or creating an intimidating or offensive or hostile
work environment for her; or
(v) humiliating treatment likely to affect her health or safery.
' CHAPTER
CoNsTITUTION OF INTERNAL COMPLAINTS COMMITTEE
Conslitution 4. (1) Every employer ofaworkplace shall, by an order in writing, constilutc a Committec
of niernal to be known as the “Inteimal Complaints Committee™:
Complaints .
Commiltec. Provided that where the offices or administralive units of the workplacc are located at

different places or divisional or <uh-divisional level, the Internal Committee shall be constituted
at all administrative units or offices.

(2) The Internal Commitice shall consist of the following members to be nominated by
the employer, namely: -

(a) a Presiding Officer who shall be » woman employed at a sentor level at
workplace from amongst the cmployces:

Provided that in case a senior level woman employee is not available, the
Presiding Officer shall be nominated from other offices or administrative units of the
workplace referred Lo in sub-sccetion (/):

Provided further that in case the other offices or administrative units of the
workplice do not have a senior level woman employet, the Presiding Officer shall be
nominated from any other workplace of the same cmployer or other department or
organisation; ’

(&) not less than two Members from amongst employees preferably commitied
10 the cause of women or who have had experience in social work or have legal
knowledge:

(¢) one member from amongst non-governmental organisations or associations
committed to the cause ol women or a person familiar with the issues relating to sexual

harassment: .

Provided that at least one-half of the total Members so nominated shall be women

(3) Vhe Presiding Officer and every Member ofthe Internal Committee shall hold office
for such period, not exceeding three years, from the date of their nomination as may be
spucificd by the cimployer

(1) T'he Member appointed from amongst the non-governmental organisalions or

associanons shall be paid such fees or allowances for holding the proceedings of the Internal
Commtice, by the cmployer as may be prescribed
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(5) Where the Presiding Officer or any Member of the Internal Committee.- -
(a) contravenes the provisions of section 16; or

(k) has been convicted for an offence or an inquiry into an offerce under any law
for the time being in force is pending against him; or

(¢) he has been found guilty in any disciplinary proceedings or a disciplinary
proceeding is pending against him; or

(¢f) has so abused his position as$ 10 render his continuance in office prejudicial
10 the public interest,

such Presiding Officer or Member, as the casc may be, shall be removed from the Committee
and the vacancy so created or any casual vacancy shall be filled by fresh nominalion in
accordance with the provisions of this section.

CHAPTERI
ConsriTuTIoN 0F 1.ocAL COMPLAINTS COMMITTEE

5. The appropriate Government may notify a District Magistrate or Additional District
Magistrate or the Collector or Deputy Collector as a District Officer for every District to
exercise powers or discharge funclions under this Act.

) 6. (J) Every District Officer shall constitute in the district concerned, a committee 10 be

. Known as the “Local Complaints Committee” to reccive complaints of sexual harassmeni
" [rom cstablishments where the Internal Complaints Committec has not been constituted duc

to having less than ten workers or if the complaint is-against the employer himself. ’

(2) The District Officer shall designate one nodal officer in cvery block, taluka and
ichsil in rural or tribal urea and ward or municipality in the urban arca, 10 receive complaints
and forward the same to the concerned Local Complaints Committee within a period of
seven days.

(3) The jurisdictivn of the Local Complaints Committee shall extend to the arcas of the
district where it is constituted. )

7. (1) The Local Complaints Committce shall consist of the Tollowing inembers to be
nominated by the District Officer, namely:- -

(a) a Chairpersonto be nominated from amongst the cminent women in the field
ol social work and committed to the causce of women;

() one Member to be nominated from amongst the women working in block,
taluka or tchsil or ward or municipality in the district;

(¢) two Members, of whom at least one shall be a woman, lo be nominated from
amongst such non-governmental organisations or associations committed to the causc
of women or a person familiar with the issucs relating to sexual harassment, which may
he preseribed:

Providedthat at least one ol the nominecs should, preferably, have a background
in law or legal knawledge:

Provided further that at least one of the nominees shall bc 4 woman belonging to
the Scheduled Castes or the Seheduled Tribes or the Other Dackward Classes or
minority community notificd by the Central Governinent, from time Lo time;

(d) the concerned olTicer dealing with the social welfare or women and child
development in the district, shall be a member ex officiv.

(2) Vhe Chairperson and every Member off the 1.ocal Committee shall hold office for
such period, not exceeding three years, from the date of their appoiniment as may be specificd
by the District OfTicer

Notification
of District
OfTicer.

Constitution
and
jurisdiction of
Local
Complainis
Committee

Composition,
tenure and
ather terms
and conditions
of Local
Complaints
Commiltec
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(3) Where the Chairperson or any Member of the Local Complaints Committee -~

(a) contravenes the provisjons of section 16; or

(b) has been convicted for an offence or an inquiry into un offence under any 1aw

for the time being in force is pending against him; or

(c) has been found guilty in any disciplinary proccedin
proceeding is pending against him; or

gy ora disciplinary

(d has so abused his position 45 10 render his contimmnee in office prejudicial
10 the public interest,

such Chairperson or Member, as the case may be, shall be removed {rom the Committce and
the vacancy so created or any casual vacancy shall be filled by fresh nomination in accordance
with the provisions of this scction.

(<) The Chairperson and Members of the Local Committec other than the .\/lc.mburs
nominated under clauses (b) and (d) of sub-section (/) shall be cntitled to such fces or
allowances for holding the proceedings ol the Local Committec'as may be prescribed.

8. (/) The Central Government may, after due appropriation made by Parliament by law
in this behalf, make lo the State Giovernment grants of such sums of money as the Central
Government may think fit, for being utilised for the payment of fees or allowances referred to
in sub-scction (4) of section 7. :

(2) The State Govemnment may sct up an agency and transfer the grants made under
sub-section (/) to that agency.

(3) The agency shall pay to the District Officer, such sums as may be required for the
payment of fees or allowances referred to in sub-section (4) of scetion 7.

(#) The uccounts of the agency referred ta in sub-scution (2) shall be maintained and
audited in such manner aé‘may,'iri consultation with the Accountant Gencral of the State, be
prescribed and the person holding the custody of the accounts of the agency shall furnish,
10 the State Government, before such date, as may be prescribed, its audited copy ofaccounts
together with auditors' rcport thercon.

CHAPTERIV
COMPLAINT

9, (/) Any aggricved woman may make, in writing, a complaint of scxual harassment at
workplace to the Internal Committee ifso constituted, or the Local Committee, in case it is not
s constituted, within a period of three months from the date of incident and in case of a
serics of incidents, within a period of three months from the date of last incident:

Provided that where such complaint cannot be made in writing, the Presiding OMicer or
any Member of the intemal Committee or the Chairperson or any Member of the Local
Commitice, as the case may be, <hall render all reasonable assistance to the woman for
making the complaint in writing:

Provided further that the Internal Commitice or, as the casc may be, the Local Commitiee
may, for the reasons to be recorded in writing, extend the time limit not exceeding three
months, if it is satisficd that the circumstances were such which prevented the woman from
1ling a complaint within the said period.

(2) Where the apgricved woman is unable to make & complaint on account of her
physical or mental incapacity or death or otherwise, her lesal heir or such other person as
may be prescribed may make a complaint under this scetion

A 10. (/) The Internal Committee or, as the case may be, the L.ocal Connnitice, may, before
initiating, an inquiry under section 11 and at the request of the aggrieved woman ke steps
1o seule the matter between her and the respondent through conciliation:
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Provided that no monetary settlement shall be made as a basis of conciliation.

(2) Wheren settlement hus been wvived at under sub-sgction (1), the Internal Committce
or the Local Committee,, us the case may be, shall record the scttlement 50 arrived and
forward the same to the cmployer of the District Officer to take action as specificd in the
recommendation. '

(3) The Intemal Commitiee or the L.ocal Commiltee, a8 the case may be, shall provide
the copies of the settlement as recorded under sub-section (2) 1o the aggricved woman and
the respondent.

(4) Where a settlement is arrived &t under sub-section (1), no further inquiry shall be
conducted by the Intemul Committee or the Local Commitice, as the case may be.

11. (/) Subject lo the provisions of section 10, the internal Committee or the Logal fnquiry imto
Committee, as the case may be, chall, where the respondent is an employce, procced to make complaint
inquiry into the complaint in accordance with the provisions of the scrvice rules applicable

to the respondent and where no such rules cxisl, in such manner as may be prescribed or i

case of a domestic worker, the Local Committee shall, ifprimafacie casc cxist, forward the

complaint to the police, within u period of seven days for rcgistering the cast under section
45 ol 1860 509 of the Indian penal Code, and any other releyant provisions of the said Codc where

applicable:
Provided that where the apgricved woman informs the Internal Committee or the Local
Committee, s the casc may bc, that any tcrm or condition of the settlement arrived at under
sub-section (2) of section 10 has not been complied with by the respondent, the Internal
Committec or the 1.ocal Committce shall proceed to make an inquiry into the complaintor, as

the casc may be, forward the complaint to the police:

Provided finther that where both the partics arc cmployees, the partics shall, during
the course of inquiry, be given an oppertunity of heing heard and a copy of the findings shall
be made available {0 both the parties enabling them to make rcpresentation against the
findings before the Comimnittec.

(2) Notwithstanding anything contained in section 509 of the Indian Penal Code, the
court may, when the respondent is convicted of the offence, order payment of such sums as
priate, 10 the aggﬁcvcd woman by the respondent, having regard to the

45 of 1800,

it may consider appro
provisions of scetion 15.

(3) For the purposc of making an inquiry under sub-scction (1), the Internal Committec -
or the Local Committee, as the case may be, shall have the same powers as are vested ina

civil court under the Code of Civil procedure, 1908 when trying @ suit in respect of the

(ollowing matters, namely:—
(«) summoning and enforcing the attendance of any person and examining him

5 of 1908

on oath;
(b) requiring the discovery and production of documents; and

(¢) any other matier which may be prescribed.
(4) The inguiry under sub-section (1) shall be completed within a period of ninety

days.
CHAPTERY

[NOUIRY INTO COMPLAINT

12. (1) During the pendency of an inquiry. on a wrilten request madc by the aggricved Acn;m durwr:::
pend cney

woman, the Intemal Committce or thel ocal Committee. as the case may bc, may recommend 0

10 the employer 1o

() transfer the apgricved woman ot the respondent to any other workplace: ©F
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(h) grant lcave o the aggricved woman up loa period g)f}brcc months: 07
: ; . y be prcscrihul.

(¢) grant such oiher relief to the aggricyed woman as ma
¢ in addition 10

(2) The leave granted to the aggricved womian under this scction shall b

the leave she would be othenwise entitled.

(3) On the recommendation ol the Internal Committee or the Local Committec, 85 th

case may be, under sub-section (/) the employer shall implement the rccommcndullunbl
made under sub-scetion (7) and send the report of such implementation to the Intema
Committee or the l.ocal Committee, s the case may be.

Inquiry teport 13. (/) On the completion of an inquiry under this Act, the Interma
ocal Commitlee, as the case may be, shall provide areport ofits findings
as the case may be, the District Officer within a period of ten days from the datc of comp letion
of the inquiry and such report be made available to the concerned parties.

| Commitiee or the
to the employer, oF

(2) Where the Internal Committee or the Local Committee, as the case may be, arrives
at the conclusion that the allegation against the respondent has not heen proved, it shall
recommend to the employer and the District Officer that no action is required to be taken in
the matter.

(3 Where the Internal Committee orthe Local Committce, as the casc may be, arrives
at the conclusion that the allegation against the respondent has been proved. it shall
recamraend Lo the cmployer or the District Officer, as the case may be---

(i) to take action for sexual harassment 4 2 misconduct in accordance with the
provisions of the service rules applicable to the respondent or where no such service
rules have been made, in such manner as may be prescribed;

(if) to deduet, notwithstanding anythirg in the service rules applicable to the
respondent, from the salary or wages 6f the respondent such sum as it may consider
appropriate to be paid to the aggrieved woman or 1o her legal heirs, as it may determine,
in accordance with the provisions of section 15:

provided that in casc the employer is unable to make such deduction from the
salary of the respondent due 10 his being absent from duty or cessation of employment
it may direct to the respondent to pay such sum to the aggrieved woman:

Provided further that in case the respondent fails to pay the sum referred Lo
clause (if), the Internal Commitiee or, as the case may be, the Local Committee may
forward the order for recovery of the sum as an arrcar of land revenue to the concemned
District OfTicer.

(4) The employer or the District Officer shall act upon the recommendation within sixty
days of its reeeipt hy him.

14. (1) Where the [nernal Commitice or the LLocal Committee, as the case may be,

Punishment
for false of arrives at a conclusion that the allegation against {he respondent is malicious or the aggrieved
maliciows woman or any other person making the complaint has made the complaint knowing it to be

complamt and

false cvidence false or the aggricved woman ar any other person making the complaint has produced any

forged or misleading document, it may rccommend to the cmployer or the District Officer. as
the case maty be, to take action against the woman or the person who has made the complaint
under sub-scction (/) or sub-section (2) of section 9, as the case may be. in accordance with
the provisions of the service rules applicable 1o her or him or where no such service rules
cxist, in such manner as may be prescribed:

Provided that a mere inability to substantiale a complaint or provide adequate proot
need not attract action against the complainant unider this section:

Provided further that the malicious intent on pait of the complainant shatl be cstablished
after an inguiry in accordance with the procedure Pm“””“"d' before any achion 1>
recommended
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(2) Where the Internal Commiltee or the Local Comnitice, as the casc may be, arrives

at a conclusion that during the inquiry any witness has given false evidence or produced
any forged or misleading document, it may recommend to the employer of the witness or the
District Officer, as the case may be, to take action in accordunce with the provisions of the
survice rules applicuble to the said witness or where no such service rules exist, in such
manner as may be prescribed.

15. FFor the purpose of determining the sums to be paid to the aggrieved woman under

clausc (i) of sub-scction (3) of section 13, the Internal Committee or the Local Committee, as
the case may be, shall have regard to -

(a) the mental trauma, pain, suffering and cmotional distress caused to the
agericved woman;
() the loss in the career opportunity due to the incident of sexual havassment;

(¢) medical expenses incurred by the victim for physical or psychiatric treatment;
(d) the income and financial status of the respondent;
(€) feasibility of such payment in lump sum or in instalments,

16. Notwithstanding anything, contained in the Right to [nformation Act, 2005, the
contents of the complaint made under section 9, the identity and addresses of the aggricved
woman, respondent and witnesses, any information relaling to conciliation and inquiry
proceedings, recommendations of the Internal Committee or the Local Committee, as the
casc may be, and the action takea by the emplayer or the District Officer under the provisions
of this Act shall nat be published, communicated or made known to the public, press and
media in any manner: . .

Provided that information may be disseminated regarding the justice secured to any
victim of sexua) harassment under this Act without disclosing the name, arddress, identity or
any other particulars calculated to Jead to the identification of the aggricved woman and

witnesses.

17. Where any person entrusted with the duty to handle or deal with the complaint,
inquiry or any recominendations or action to be taken under the provisions of this Act,
contravenes (he provisions of section 16, he shall be liable for penalty in accordance with the
provisions of the service rules applicable to the said person or where no such service rules

exist, in such manncr as may be prescribed.

18. (/) Any perion aggrieved from the recommendations made under sub-scction (2)
of section 13 or under clause (i) or clause (i) of sub-section (3) of section 13 or sub-
section (/) or sub-section (2) of section 14 or section 17 or non-implementation of such
recommendations may prefer an appeal to the court or tribunal in accordance with the
provisions of the service rules applicable to the said person or where no such service rules
exist then, withoul prejudice to provisions contained in any other law for the time being in
force. the person aggrieved may prefer an appeal in such manncr as may he preseribed.

(2) The appeal under sub-section (/) shall be preferred within a period of nincty days
of the reccommendations

CHAPTER VI
DuNES or EMPLOYER

19. Ivery employer shall --

(u) provide a safe working environment at the workplace which shail include
safcty from the persons coming into contact at the workplace; '

(M) display at any conspicunus place in the workplace, the penal consequences
of sexual harassments; and the order constituting, the Internal Conumittee under sub-

section (1) ol section 4

Determination
of
compensation

Prohibition of
publication or
making known
contents of
complaint and
inquiry
proceedings

Penalty for
publication or
making known
conlenls aof
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Appual
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employer
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(¢) organisc workshops and awnrcness programmes al regular intervals for

sensitising the employees with the provisions of the Act and orientation progmmmcs
for the members of the Internal Cominiltee in the manner as may be prcscnhcd.

() provide necessary facilities to the Internal Committec or the Local Commulice,

as the case may be, for dealing with the complaint and conducting an inquiry:

(e) assist in sccuring the attendance of respondent and witnesses before the
Internal Committee or the Local Committee, as the case may be;

(/) make available such information to the Internal Commitlce or !lfc Local
Committee, as the case may be, as it may require having regard to the complaint made
under sub-scction (/) of scection 9,

(g) provide assistance 1o the woman if she so choosces :
relation to the offence under the Indian Penal Code or any other law for the time being
in force,

(#) cause Lo initiate action, under the Indian Penal Code or any other law fon.' the
time being in force, against the perpetrator, ‘or if the aggricved woman sO desires,
where the perpetrator is not an employec, in the workplace at which the incident of
scxual harassment took place; ’

(/) trcat sexual harassment as a misconduct under the service rules and initiate
action for such misconduet; ) '

() monitor the timely submission of reportz by the Internal Committee.

CHAPTERVII
DUTIES AND POWERS OF DisTRICT OFFICLR

20. The District Officer shally - -
(a) monitor the timely submission of reports furnished by the L.ocal Committee;

to file a complaint in

(b) take such measures as may be necessary for engaging non-governmental
urganisations tor creation of awarcncss on sexual harassment and the rights of the
women.

CHAPTER VI
MISCELLANEOUS
21. (/) The Internal Commitice or the Local Committee, as the casc may be, shall in
cach calendar year prepare, in such form and at such time as may be prescribed, an annual
report and submit the same to the cmployer and the District Officer.
(2) The District Officer shall forward a briefreport on the annual reports received under
sub-section (/) to the State Government.
22. The ecmployer shall include in its report the number of cases filed, if any, and their

disposal under this Act in the annual report of his organisation or where no such report is
required to be preparcd, intimate such number of cases, if any, to the District Officer.

23. The appropriate Government shall monitor the implementation of this Act and
maintain data on the number of cases filed and disposed of in respeet ol all cases of sexual

harassment al workplace.

24. The appropriate Government may, subject to the availability of financial and other
TESOUICES, -+

(a) develop relevant information, education, communication and training

. . 2

materials, and organise awarcness programimcs, to advance the understanding of the

public of the provisions of this Act providing for protection against sexual harassment

ol woman at workplarz,

43 of 1860

45 ol 1860
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(b) formulate orientation and 1rainin'g programmes for the members of the Local
Complaints Committee. '

25. (1) The approprjate Government, on being satisfied that it is nccessary in the
public interest or in the interest of women cmployees at a workplace to do so, by order in
wriling,---

(@) call upon any employer or District Officer to fumish in writing such information
relating to sexual harassment as it may require;

() authorise any officer to make inspection of the records and workplace in
relation to sexual harassment, who shall submit a report of such inspection to il within
such period as may be specified in the order.

(2) Every cmployer and District Officer shall produce on demand hefore the officer
making the inspection all information, records and other documents in his custody having a
bearing on the subject matter of such inspection.

26. (/) Where the employer fails to -~

(a) constitute an Internal Commiltee under sub-scction (/) of scction 4;

(b) take action under sections 13, 14 and 22; and

(c) contravenes or atiempts to contravene or abets comravention of other
provisions of this Act or any rules made thereunder,

he shall bc punishable with finc which may extend to fifty thousand rupccs.

(2)1f any employer, after having been previously convicted of an offence punishable
under this Act subsequently commits and is convicted of the same offence, he shall be liable
to-- ‘

(/) twice the punishment, which might have been imposed on a first conviction,
subject to the punishment being maximum provided for the same offence:

Provided that in casc a higher punishment is prescribed under any other law for
the time being in force, for the offence for which the accused is being prosecutced, the
court shall take duc cognizance of the same while awarding the punishment;

(i) cancellation, of his licence or withdrawal, or non-renewal, or approval, or
cancellation of the repistiation, as the case may be, by thc Government or local authority
required for carrying on his business or activity.

27. (/) No court shall take cognizance of any offence punishable under this Act or any
rules made thereunder, save on a complaint made by the aggricved woman or any person
authorised by the Internal Committee or Local Committec in this behalf.

(2) No court inferior to that of a Metropolitan Magistrate or a Judicial Magistrate off
the first class shall try any offence punishablc urder this Act.

(3) Lvery offence under this Act shall be non-cognizable.

28. The provisions of this Act shall be in addition to and not in derogation of the
provisions ol any other Iaw for the time being in force.

29, (1) The Central Government may, by notification in the Official Gazette, make rules
for carrying out the provisions of this Act.

(2) In pa‘mcu.lar and wilhout prejudicc‘lo the generality ol the foregeing power, such
rules may provide for all or any of the following matters, namely:~

(u) the fees or allowances Lo be paid to the Members under sub-section (/) of
section 4,
(b) nomination of mmembers under clause (¢) ol sub-section (/) of section 7:

(c) the Tees or allowances to be paid to the Chairperson, and Members under
sube-section () ol section 7,

Power 1o call
for informalion
and inspection
of rccords

Penally for
non-
compliance
with
provisions of
Act.

Cognizance of
offcnce by
courls

Act nol in
derogation of
any other law

PPower ol
approprialc
Government
10 make rules
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(e the person who may make complaint under sub-section (2) of scetion 9%

(¢) the manner of inquiry under sub-section (1) of section 11,

() the powers for making an inquiry under clause (c) of sub-section (2) of

section 1,
(¢) the relicfto be recommended under clhuse (¢) of sub-scetion (/) of seetion 12,
(h) the manner of action to be taken under clause () of sub-scction (3) of
section 13;
(i) the manner of action to be taken under sub-sections (/) and (2) of scction 14

(/) the manner of action to he taken under section 17
(k) the manner of appeal under sub-section (/) of section 18;

() the manner of organising workshops, awarceness programmes for sensitising
the employecs and orientation programmes for the members of the Internal Committee
under clause (c) of section 19; and 1 q
(1) the form andtime for preparation of annual report by Internal Committee and '
the Local Committee under sub-section (/) of section 21. C g
(3) Every rule made by the Central Government under this Act shall be Jaid as soon as
may be aficr it is made, before cach House of Parliament, while it is in session, for a totai
period of thirty days which may be comprised in onc session or in two or more successive
sessions, and if, before the expiry of the session immediately following the session or Lhe
successive sessions aforesaid, both Houses agree in making any modification in the rule or
both THouses agree that the rule should not be made, the rule shall thereafler have effect only
in such modified form or be of no cffect, as the case may be; so, however, that any such
modification or annulment shall be without prejudice to the validity of anything previously
done under that rule.
(#) Any rule made under sub-section (4) of section 8 by the State Government shall be
Jaid, as soon as may be after it is made, before cach House of the State L.egislature where it
consists of two Houses, or where such Legislature consists of onc Housc, before that
House.
Power 10 30. (/) If any difficulty arises in giving cffect to the provisions of this Act, the Central
femove Government may, by order published in the Official Gazelle, make such provisions, not
dilficullics inconsistent with the provisions of this Act, as may appear to it to be necessary for removing
the difficulty:
Provided that no such order shall be made under this section afier the expiry of a ﬁ‘
periad of two years Trom the commencement of this Act.

(2) Every order made under this section shall be laid, as soon as may be after itis made
)
belore each House of Parliament.

PK.MALHOTRA,
Seav to the Govt of India

CORRIGENDA
PHE PREVEN THON OF MONEY-LAUNDERING (AMENDMEN TYACT, 2012
(20f2013)

Atpage 18, m line 2, for “Ans”. read " An™

Atpage 21 mline 14, for “Pratecuon™, read “(Protection)”

Scanned with CamScanner



Sec.1) - THEGAZETTEOFINDIAEXTRAORDINARY 13

CORRIGENDUM

'THE UNLAWFULACTIVITIES (PREVENTION) AMENDMENT ACT, 2012
’ (30f2013)

Atpage 6, in line 22, for “clause”, read “clause”.

CORRIGENDUM

THE BANKING LAWS (AMENDMENT) ACT, 2012
{40f2013)

At page 8, in line 29, for ‘sections 30", read ‘section 30,”,".

CORRIGENDUM

THE APPROPRIATION ACT, 2013
(90f2013)

At page 1, in the marginal heading to section 2, for “4715,54,00,000”,
read*49715,54,00,000",

GMGIPMRND—354GI(54)—23-04-2013.

Scanned with CamScanner



	letter of Secretary, UGC.pdf p.1-4
	letter of Secretary, UGC 1.pdf p.5-8
	letter to colleges anti-ragging2.pdf p.9
	Griences  circulars.pdf p.10-20

